“The Professional Approach to - ﬁ . \@
The Recruitment Industry” 1 STIGE

recruitment specialists

Visitor/Contractor/Candidate Sexual Harassment Statement

In response to the legislation relating to Sexual Harassment in the workplace in the
Worker Protection Act 2023, Prestige Recruitment Specialists have completed a risk
assessment for our site and have written a separate Sexual Harassment Policy to further
enhance our commitment to preventing sexual harassment within our operations,
including in relation to candidates engaged through Prestige Recruitment Specialists.

The Anti-Harassment Policy and Procedures ensure that our workplace remains
respectful, safe, and free from harassment. The Policy outlines expectations of behaviour
and provides guidance for addressing issues related to sexual harassment.

What is Sexual Harassment?

Sexual Harassment includes unwanted conduct of a sexual nature that affects an
individual’s dignity or creates a hostile environment. It can occur between people of any
gender identity and may involve inappropriate comments, jokes, images, touching, or
more severe actions such as sexual assault.

Examples of Sexual Harassment:

e Sexual remarks or jokes about someone’s appearance

¢ Questions about someone’s sex life

¢ Displaying or sharing explicit images

e Unwelcome physical contact, such as hugging or touching

Expectations for Third-Party Customers/Visitors/Contractors/Candidates

Sexual harassment by or against non-employees, including visitors, contractors,
suppliers, or candidates engaged through Prestige Recruitment Specialists, will not be
tolerated. Prestige Recruitment Specialists are committed to addressing these issues
and ensuring a safe working environment for all visitors, contractors, and candidates on
site.

Third-party sexual harassment occurs when a worker or candidate is subjected to sexual
harassment by someone who is not employed directly by Prestige Recruitment
Specialists but is encountered in connection with work. This includes customers,
suppliers, members of the public, and others. Third-party sexual harassment is unlawful
and will not be tolerated. The law requires employers to take steps to prevent sexual
harassment of third parties, and Prestige Recruitment Specialists are committed to
meeting this obligation.

We have a zero-tolerance approach to sexual harassment against anyone working with or
for Prestige Recruitment Specialists, including candidates, contractors, and visitors. If
you have been subjected to sexual harassment, you are encouraged to report this as soon

as possible to the HR team at harassment@prestige-recruitment.com Any criminal acts
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will be reported to the police. We also do not tolerate sexual harassment by any member
of our workforce against third parties, visitors, contractors, or candidates.

Third-party visitors and candidates may report a sexual harassment complaint to the HR
team by emailing harassment@prestige-recruitment.com .All complaints will be treated

confidentially and sensitively.

A full copy of the Equality, Diversity and Inclusion Policy and procedure is available to all
third-party visitors, contractors, and candidates on request.
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